










2007 – 2008 CERTIFIED VACANCIES
03/19/07  - 5/25/07

ONLY CERTIFIED KNOX COUNTY TEACHERS, INCLUDING THOSE ON INTERIM AND
TEMPORARY CONTRACTS, SHOULD APPLY.  SUBSTITUTE/SUPPLY TEACHERS,
EDUCATIONAL ASSISTANTS AND INTERNS ARE NOT ELIGIBLE TO COMPLETE A
TRANSFER APPLICATION.  ALL APPLICANTS MUST HAVE APPROPRIATE
ENDORSEMENTS.  CERTIFIED TEACHERS MAY REQUEST A TRANSFER TO A MAXIMUM
OF TEN (10) SCHOOLS OR POSITIONS.  REQUESTS MADE AFTER THE MAXIMUM OF TEN
WILL BE DENIED.

The following vacancies are projected for the 2007-2008 school year and may be eliminated or reassigned
within the building or program prior to the beginning of the school year depending on enrollment
projections or budget restrictions.

A request for transfer shall be made no later than March 30th, in order to be given 1st consideration for the
following school year.

After March 30th, any employee requesting consideration for a transfer shall be considered for the positions
for which they have applied on the same basis as other applicants.

Transfer applications are available in each school.  Return all transfer applications to Human Resources
Director, 15th Floor, Andrew Johnson Building.

THE KNOX COUNTY SCHOOL SYSTEM IS AN EQUAL OPPORTUNITY EMPLOYER.

ELEMENTARY

BELLE MORRIS
1- Spec Ed

CARTER
1- Librarian

HIGH

AUSTIN EAST
1- Spec Ed

CENTRAL
1- Science

HALLS
1- Business

POWELL
1- Math



TO ALL PERSONNEL (Charles Mashburn, Human Resources Supervisor)

Position available: THERAPEUTIC LICENSED MENTAL HEALTH PROFESSIONAL

Interested parties must complete and submit a Non-Certified application and send to Chris  Coker;
Human Resources Dept.; A.J. Bldg., 15th Floor or fax to 594-3758 no later than April 6, 2007.
Your application should be accompanied by a cover letter stating you would like to be considered for
this position with a résumé attached.  Job description is listed below:

Special Education
THERAPEUTIC LICENSED MENTAL HEALTH PROFESSIONAL

JOB SUMMARY
Provide clinical oversight for the social emotional aspect of students’ individual educational plans and identify service
needs

QUALIFICATIONS
• Master’s degree and current license from the Board of Healing Arts enabling therapeutic services to student

[including licensed clinical social worker, professional counselor, clinical psychologist, and counseling
psychologist]

• Appropriate professional insurance and proof thereof
• Able to meet all Medicaid billing requirements
• Eligible for Medicaid billing/reimbursements
• Able to work flexible hours as needed

ESSENTIAL FUNCTIONS/JOB DUTIES
• Report to Pupil Personnel Director or designee
• Oversee assigned case manager(s)
• Provide psychotherapy to individual students, as well as groups of students
• Perform on-site clinical evaluation of students to assess mental health status during crisis situations
• Attend meetings to report to a school team the mental health status, progress and needs of students
• Maintain documents that are required to support students’ educational program
• Consult with school staff
• Participate as a member of the IEP Team
• Communicate and coordinate services with community practitioners
• Conduct staff training and staff development activities
• Complete student observations
• Provide group and individual therapy and counseling
• Provide parent training as part of Individual Educational Plans
• Provide oversight of students’ mental health treatment and services, as required to support educational benefit
• Build support network for the student and family members
• To monitor service delivery to ensure continuity of care
• Provide case services as needed on site in the student’s natural environment such as the family home,

school, neighborhood, etc.
• Participate in the development of students’ educational programs
• Provide training and assistance to the students and family in identifying service needs as well as in

accessing services, entitlement and community resources
• Provide crisis intervention including participation in 24 hour, 7 day a week on call system to students in the

program
• Assist student and family to access community appointments
• Participate in assigned training/staff development
• Maintain licensure and professional liability insurance
• Participate in legal proceedings as assigned
• Establish and maintain satisfactory, respectful working relationships within the school environment
• Other duties assigned

Knox County Board Of Education Is An Equal Opportunity Employer




